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appropriated funds. (B/R 12/67)  
 
 
Section 4.   Contingency Fund  
   
1.   There is hereby created the Desert Research Institute Contingency Fund.  
 
2.  The purpose of such fund is to provide for the continuation of programs and staff 
when funding from other sources is imminent or highly probable, but formal notification 
of funds has not been received or contracts assigned.  
   
3.   [The Board of Regents shall annually review the Contingency Fund to determine 
the amount to be placed therein. ] 
 
4.   [
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4.   The Board of Regents may deviate from established regulations relating to the 
appointment of, salaries for, and regulations governing professional members of the 
Desert Research Institute staff, upon the recommendation of the President thereof.  
   
5.   Nonprofessional staff of the Desert Research Institute may be under the technical 
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1.   Under conditions set forth below, limited professional services rendered by a 
Desert Research Institute (DRI) faculty member to organizations or individuals outside 
of DRI for compensation is recognized as a legitimate, and often desirable, activity for 
a faculty member.  
  
2.   Outside professional or scholarly service as contemplated by this section shall not 
adversely affect the performance of the faculty member in regard to his or her 
obligation and duties to DRI. A faculty member is to perform compensated outside 
professional activities on his or her own time.  
   
3.   No faculty member may undertake outside professional or scholarly service that 
would result in a conflict of interest with his or her assigned duties. Conflict of interest 
means any outside activity or interest that may adversely affect, compromise, or be 
incompatible with the obligations of an employee to the institution.  



(CONSENT AGENDA  06/23-24/05)  Ref. C-18, Page 6 of 6 

President will review the recommendation and render a final decision. The President 
may require the faculty member to cease performance of existing obligations while the 
faculty member remains a DRI employee.  
   
8.   Any faculty member performing outside professional service shall inform those 
who engage him or her that they are not acting in the name of the DRI and that the 
DRI is neither a party to the contract nor liable for any actions of such faculty member.  
   
9.   In negotiating for a contract or any contract activities for outside compensated 
professional service, a faculty member shall not use DRI stationery or forms in any 
manner.  
   
10.   Faculty members performing compensated outside professional or scholarly 
service are subject to the Board policy on personal use of System property or 
resources (Title 4, Chapter 1, Section 25). A faculty member working independently on 


