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PROPOSED AMENDMENT 

UCCSN Code 
Chapter 5 – Personnel Policy for Faculty 

New Section 5.10 
 

Section 5.10 Termination Upon Exhaustion of Leave or Falsification of Credentials 
 

[5.9.3]   5.10.1 Notice of Termination after Exhaustion of Leave. 
 

(a) A tenured or nontenured employee who is not able to return to work after the 
exhaustion of all available leave and the expiration of any extended sick leave 
granted under Title 4, Chapter 3, Section 12 (7) or Title 4, Chapter 3, Section 12(8) 
shall be entitled to 15 calendar days notice of termination. 




