


state will fund those salaries in the following biennium. Regent Bandera asked about the two 
universities. Chancellor Nichols replied there were no salary increases for university faculty 
unless they fell below the lowest point on the schedule. She did not believe that any university 
faculty were affected. Regent Bandera asked whether the Board could help the community 
colleges with this matter, adding that it did not seem fair to ask them to pay for these increases. 
She asked the Chancellor to consider the request and to report back to the Board. Chancellor 
Nichols agreed to do so. 

Regent Kirkpatrick asked about the 2004-05 salary schedule for the Chancellor and university 
presidents (Ref. Q, Page 2 of 6). Chancellor Nichols replied that the proposal constituted a 
recommendation to change the midpoint on the salary schedule from $222,810 to $265,000. 
Regent Kirkpatrick observed that the proposal included a recommendation for lowering the Grade 
2/community college presidents and vice Chancellors ($171,866 to $151,041). Chancellor Nichols 
replied that the recommendation was based upon the comparison data collected. She explained 
that they had used the CUPA-HR (College and University Professional Association for Human 
Resources) data, which did not include perquisites (i.e., automobile allowances, housing 
allowances). It is unknown what perquisites other institutions afford those employees. Regent 
Kirkpatrick asked how bound the Chancellor was to the salary schedules (when hiring). 
Chancellor Nichols replied that the Board could offer any salary they wish. She observed the 
proposal was for a midpoint on the schedule. The maximum salary would be in the $200,000 
range. 

Regent Hill entered the meeting. 

Regent Kirkpatrick moved approval of the Handbook revision concerning salary schedule 
revisions with the exception of the decrease to Grade 2 hires, which would remain at its current 
level. Regent Hill seconded. 

Regent Rosenberg established that the Board was approving the median salaries and that no 
one’s salary would be cut as a result of Board action. 

Regent Derby discussed part time faculty and her pleasure that salaries at the lower end of the 



Regent Whipple was curious how the proposed decrease to community college presidents’ 
salaries would impact the ongoing presidential search. Chancellor Nichols said that it would 
certainly have an impact on the base salary for a new president, adding that she was comfortable 
with maintaining the current level ($171,866) rather than decreasing the salary. She said that 
would maintain a higher base salary that could be offered to the community college president in 
the current search. Regent Whipple suggested that it would be appropriate to hire the incoming 
president at a level consistent with the other community college presidents. He asked for 
clarification of the motion. 

The motion was clarified: Regent Kirkpatrick moved approval of the Handbook revision 


